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Community and
University
Engagement: A
Story with a Smile
Contributor: John Delport, assistant professor of special
education, Spadoni College of Education
This summer, I had the privilege of working with
Coastal Carolina University students, community
businesses and families to develop a summer camp for
students with cerebral palsy and Down syndrome. The
camp was the dream of an area parent, Anita Howell,
whose son Ryan has cerebral palsy. As is the reality for
many parents of children with severe disabilities,
summer camps and after school programs that can
effectively work with their children are scarce. Howell
reached out to Jeanne Cobb, head of the Chanticleer
Center for Literacy Education, and asked if she would
help facilitate a summer reading program for Ryan and
his peers. Cobb reached out to her graduate assistant
Nanci Howard and me.
Initially, I felt I was not skilled in the development of
camps; my expertise in special education is limited to
students with fewer physical and cognitive needs. An
easy response would have been to say I couldn’t help,
but I am driven by the quote of Arundhati Roy, “The
trouble is that once you see it, you can’t unsee it.
And once you’ve seen it, keeping quiet, saying
nothing, becomes as political an act as speaking out.
There is no innocence. Either way, you’re accountable.”
I could not unsee or ignore the needs of this
underserved group of students. As a person who is in
a position of privilege and power, I felt that I had a
moral and ethical obligation to pursue this vision and
make it a reality. I could hear my feminist instructor
from my graduate program, “Privilege is morally
neutral but what we do with it has moral and ethical
Continued on Page 5
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Mentoring and Building
Relationships with
Students

Engaging Students in
Research Internships

Contributed by Emily Crookston

When most of us think about a
student interning over the summer,
we tend to imagine them working in
an office shuffling papers, checking in
guests at a resort, or working at a
high-profile marketing firm...

When I first sat down to write this
piece, I thought to myself: “What do I
know about mentoring students?” I
teach mainly core courses,
Introduction to Ethics (PHIL 101)...
(article on Page 3)

Contributed by Robert Bulsza

(article on Page 3)

Involving Community
Partners in ServiceLearning

Building Relationships in
Online Courses

Contributed by Elaine Giles

One of the biggest challenges of
teaching online is creating meaningful
student-professor relationships.
Distance-learning participants
(teachers and students) report a
feeling of detachment...

After years of research, most higher
education faculty and servicelearning practitioners agree that
students experience deep gains in
learning through service-learning...
(article on Page 3)

Contributed by Monica Fine

(article on Page 4)
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FROM THE
A S S I S TA N T D I R E C T O R
Jenn Shinaberger, M.S.Ed., MPIA

Opportunities for Faculty Development
Assessment Institute (CeTEAL Certificate Program)
CeTEAL’s Assessment Institute is designed to meet the needs of those seeking more
information on assessment, such as collegewide assessment coordinators, department
chairs or faculty who are interested in classroom research. This program takes a hands-on
approach and walks you through the process of developing an assessment plan.
Distance Learning Institute (CeTEAL Certificate Program)
Our Distance Learning Institute is designed to provide the basic information needed to
build and manage successful online classes. In addition to a few required courses, the
institute includes a variety of elective sessions to help faculty address areas of particular
interest or concern.
Instructional Coaching (CeTEAL Certificate Program)
Instructional coaches provide a vital service by helping fellow faculty improve their
teaching though an observation process that is strength-based and confidential. CeTEAL’s
Instructional Coaching program provides participants with a process and protocols for
conducting classroom observations and providing constructive feedback and
recommendations.
Effective Teaching Institute (CeTEAL Certificate Program) - New!
CeTEAL is in the process of developing its Effective Teaching Institute for rollout in May
2016. The institute will focus on aspects of effective classroom teaching, such as
developing effective lessons, engaging students, managing the classroom, assessing
student work and integrating technology.
Writing Circles
Writing Circles are more than just a
time to get together and write. Each
circle has incorporated a process to
complete a written document or
presentation. The circles require a
commitment from the participants to
attend the sessions and complete the
assignments given. Each participant is
given an opportunity to develop his or
her ideas for a project and is provided
with strategies and tools to help
complete the project. As part of the
process, participants have the
opportunity to receive strength-based
feedback from their peers.

“The writing circle’s motivation,
support and structure allowed
me to write more productively
than ever before. The writing
techniques and strategies
provided at the meetings made
me feel much more confident as
I worked to refine my
argument.”
-Elizabeth Howie

Master Writing Circles
At faculty request, CeTEAL expanded its Writing Circle program to include a Master
Writing Circle. The Master Writing Circle allows those who have “graduated” from a
Writing Circle to continue to take advantage of the structure and process the circles
provide. In the Master Writing Circle, participants work on completing writing projects
while enjoying support, accountability and feedback from colleagues.

Register for sessions at coastal.edu/ceteal.
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In this issue of the
CeTEAL News,
we look at
different types of
engagement
around Coastal
Carolina
University and
learn how faculty
and students are engaged both on and off
campus. Engagement can be simple –
developing a new lesson or activity for the
classroom – or more complex – working
with students and community partners in a
service-learning project. Engagement takes
many forms, as you will read in these
pages. Members of the University
community – faculty, staff and students –
not only engage with each other, but also
engage with the larger CCU community.
This diversity of interactions provides
endless opportunities for scholarship,
leadership, teaching and community
service.
CCU was founded by a group of citizens
who had the foresight to know the benefit a
college would bring to the area we serve. As
a result, CCU has strong ties to its
community – a fact acknowledged in our
mission and our strategic plan. Challenge
yourself to consider how you can further
engage your students and yourself with the
Coastal community. As always, CeTEAL is
here to support your efforts.
As a final note, we want to say thank you
to Amy Tully, who served as a member of
the CeTEAL advisory board. Due to
changing responsibilities, she will be
stepping down from her position as our
COHFA representative. We appreciate the
time, ideas and energy she invested with
us.
Happy New Year everyone! We hope you
have a productive semester.

Welcome back, Do!!

-Jenn
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Mentoring and
Building Relationships
with Students
Emily Crookston, lecturer of philosophy, Edwards
College of Humanities and Fine Arts
When I first sat
down to write this
piece, I thought to
myself: “What do I
know about
mentoring
students?” I teach
mainly core
courses, PHIL 102
(Intro to Ethics)
and PHIL 101
(Intro to
Philosophy), to mainly first-year students,
who don’t need mentoring so much as
corralling. But then I realized I’m actually the
best person to write this piece. First, even
though I don’t usually spend time discussing
with future grad students how to add the
appropriate amount of jargon to a writing
sample or how to write a killer statement of
purpose, I do spend a lot of time thinking
about building relationships with students.
Part of the reason I spend a lot of time
thinking about it is because I enjoy connecting
with students. It is some of the most satisfying
work I do.
Second, I have been successful at connecting
with students. Many of those intro students
return to my office later (sometimes years
later) looking for help with work for other
classes, asking what upper-level classes I’ll be
teaching, hoping to do an independent study,
or just wanting to chat about life. I have had
spontaneous, hourslong conversations (often
after teaching four back-to-back classes) with
curious and passionate students about
everything from the existence of God, to the
morality of prostitution, to the plausibility of
various conspiracy theories and the value of
ancestry.com.
Now, don’t get me wrong—I’m not saying
that any of the above makes me somehow
extraordinary. The majority of professors I
know connect with their students in these and
similar ways. What is special about me is that
I (like most philosophers) am a misanthrope.
So, in case you were thinking that connecting
with students requires some kind of bubbly,
warm and fuzzy personality, it doesn’t. You
might also think it has something to do with
January/February 2016

the material I teach: “Sure, connecting with
students is easy when all she does is spout off
opinions and talk about the meaning of life.
But let’s see her connect with them while
teaching the quadratic equation.” While I
accept that every discipline has unique
teaching challenges, I can assure you that very
little bonding happens as a result of talking
about Kant’s Categorical Imperative.
The key to building relationships with
students is simple: Be genuine. Be transparent.
Be respectful.

Engaging Students in
Research Internships
Robert Bulsza, director of internships and service
learning, Career Services Center
When most of us
think about a
student interning
over the summer,
we tend to imagine
them working in
an office shuffling
papers, checking in
guests at a resort,
or working at a
high-profile
marketing firm.
Katherine Ingersoll and Francis Bozak,
biology and marine science majors,
respectively, wanted something much more
exotic. Both students participated in research
internships sponsored by Operation Wallacea,
an organization that oversees biological and
conservation management programs in 14
remote locations throughout the world.
Katherine chose a program that, in her words,
“transported her to another world in a land
virtually untouched by mankind.” After
arriving at the airport in Georgetown,
Guyana, Katherine rode a bus for eight hours,
crossed the Essequibo River by raft, and
joined an expedition that took her to remote
field camps where accommodations included
temporary toilets and hammocks with
mosquito netting. Katherine participated in six
research studies, learning about forestry,
chiropterology, ornithology, mammalogy,
entomology and herpetology.
Francis chose Akumal, Mexico, for her
internship site because its pristine beaches and
sea grasses offer safe havens for large sea
turtle populations. Her research consisted of
gathering data to determine the impact of
tourism and water quality on the sea grasses

and reef system; to assess the relative
importance of Akumal beaches and sea
grasses for sea turtle populations; and to
investigate the impact of snorkel-based
tourism on sea turtle behavior. In addition to
her research, Francis was able to obtain her
open-water diver certification.
Let’s continue to encourage students of all
majors to explore the world outside the
classroom and take advantage of the many
internship opportunities available to them
each semester. For more information, you can
reach me at rbulsza@coastal.edu.

Involving Community
Partners in ServiceLearning
Elaine Giles, coordinator of civic engagement,
Office of Student Life
Service-learning
scholars Janet Eyler
and Dwight Giles
posed an
important question
in their 1999 book,
“Where’s the
Learning in
Service-Learning?”
After years of
research, most
higher education
faculty and service-learning practitioners
agree that students experience deep gains in
learning through service-learning courses.
While the number of service-learning courses
has increased, community partners are
continuously left out of the planning and
implementation of these courses.
Community partners have a lot to offer to
students and universities through their
expertise and knowledge of community
needs. Community partners value having
service-learners. Bringing service-learners into
their organizations allows community
partners to share their mission and to educate
students on the community issues they
address. However, community partners often
feel tension when working with universities.
Some community partners do not even know
they are hosting service-learners until a group
of students shows up at their front door,
announcing they have so many hours of
service to complete by a certain date. In this
context, service-learning can constrain
community partners’ time and human
resources. Community partners continue
3
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hosting service-learners despite the
constraints because they fear if they say “no,”
they might lose access to volunteers and
resources.
As a community that prides itself in service
excellence, we need to reverse the national
trend that is found in university communities.
Service-learning faculty need to view
community partners as equals in the servicelearning process. Doing things like calling
ahead to agencies, allowing community
partners to provide their input on course
syllabi, and learning about the agencies the
students will work with are just three of many
things that service-learning faculty can do to
improve service-learning here at CCU.
In the CeTEAL course “Enhancing Your
Course by Including Service-Learning,” we
will walk through the perspectives and
recommendations that 60 community partners
provided to improve service-learning in the
book “The Unheard Voices” by Randy
Stoecker and Elizabeth Tryon. Community
partners can be true assets to the University
community. It is time to start including their
voices in our service-learning courses.

Building Relationships
in Online Courses
through Student
Relationship
Management
Monica Fine, assistant professor of marketing,
Wall College of Business Administration
One of the biggest
challenges of
teaching online is
creating
meaningful
student-professor
relationships.
Distance-learning
participants
(teachers and
students) report a
feeling of
detachment in the online setting (Wilkins,
2014). The rapport between teachers and
students is important to enhance both student
satisfaction and student evaluation of
teachers. As distance learning becomes more
common, professors must work even harder
to build relationships in the online setting.
Can teachers create a bond when using
technology? Do professors and students alike
4

see technology as a barrier to creating a bond?
As professors, we must acknowledge these
feelings of detachment and must work to
enhance our relationship-building skills in a
new setting.
MOOCs (massive open online courses) have
been criticized for failing in the area of
creating relationships (Levinson, 2013). Many
professors easily create relationships through
in-class activities and student interaction in
the classroom. In these traditional classroom
settings, mentorships emerge between
teachers and students that can have an impact
that lasts far past the current course. Many
students excel when a teacher-student bond is
created. But what can instructors do when the
main interaction point is through a learning
management system (LMS), such as
Blackboard or Moodle? Is one of the essential
components of effective teaching lost in this
technological environment? Some rely on
responding to student forums, assignments or
journals, while others hold virtual office
hours. Addressing students by name in the
forums is significant. Some even create
dynamic introduction videos, but creating
these videos takes time and technical
expertise. As with advertising to the masses,
digital communication is less personal. Is
there a better way to create meaningful
teacher-student relationships in an online
environment? Can online relationships be
intimate and meaningful experiences?
Yes – by creating a student relationship
management system (SRM) and generating an
instructor “brand” through social media. First,
the instructor should learn about the students
with a short questionnaire that is adaptable to
each course. Normally, the questionnaire asks
about hometown, major(s)/minor(s), transfer
university if applicable, current position,
current employer, aspirations, interests, etc.
Learning about the students helps the
instructor use this information when
responding to forums and journals and
helping students choose project topics. This
questionnaire can be created using Google
Forms and is easily downloaded as an Excel
spreadsheet to begin your SRM database.
Then you can customize your SRM tool as
needed for your courses/students.
The next step is for the instructor to create or
enhance their personal online brand presence.
This builds credibility and enhances the
students’ knowledge of the instructor’s skills
and background (Peters, 1997). Creating a
LinkedIn account and actively seeking
students to connect with is important. A link

to your LinkedIn profile can be included in
your syllabus, on your LMS and as a part of
your email signature. A professional picture,
an updated profile, recommendations,
engaging content, endorsements and
connections with business professionals are
vital for a successful LinkedIn profile. Other
successful personal branding strategies
include creating a basic website using a
program such as Joomla or Wordpress. Also
being active on other social media platforms,
such as Google+, Twitter, Facebook, YouTube,
etc. are essential to enhance your online brand
presence.
With the tools in place, it is possible to begin
building relationships through technology.
University of California-Los Angeles professor
of education Noreen Webb (2013) suggested a
collaborative learning method to engage
student interaction and learning. An early
question to ask in the process: How do you
create key qualities of a relationship such as
trust, commitment and honesty? This starts
with building content that informs the
students in the online setting. Including a
picture and a bio in your syllabus can help
create these relationship qualities. Emailing
students individually and as a class can also
strengthen the connection between the teacher
and student. Telling professional yet personal
stories can also enhance students’ feelings of
attachment to the course. Being honest and
genuine when telling your story is important.
The next step is to integrate the students’
responses to the questionnaire into the
instructor’s replies in forums and when
assisting students in topic choices. The
teacher-student relationship develops
throughout the semester and continues after
the course grade is given.
As the course progresses, you can enrich the
SRM based on the content of the course and
the motivation and participation of the
students. An added benefit of SRM is that you
have a record for future use if the student
enrolls in another course or asks you to write a
letter of recommendation.
SRM will be highly regarded by students, as
they should feel less detachment and it
demonstrates your sincerity as an instructor to
enhance the relationship quality with your
students. SRM also allows the participants to
maintain their connection after graduation
through social media platforms such as
LinkedIn, blogs and personal websites.
Creating strong teacher-student bonds is
pertinent for the increased instructional
emphasis on distance education and
January/February 2016
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providing students with high-quality course
delivery. As with all relationship-building
techniques, there are challenges, such as
getting students to share personal
information through technology. As an
instructor, you must create an environment
that is conducive to sharing these
experiences.
Relationships can still be meaningful when
using technology to deliver courses, but the
development of other methods to enhance the
teacher-student connection through
technology is also necessary. SRM can assist
professors in creating and enhancing these
relationships in the online environment, but
more must be done to educate and train the
faculty on these methods. Information
technologies that can assist in strengthening
these relationships should also be
investigated, such as interactive whiteboards,
virtual learning environments, video
technology (eyejot and Kaltura), student
engagement apps (Civitas), etc. The
synchronous online opportunities at many
universities are also increasing; for example,
Blackboard Collaborate, Go To Meeting, etc.
REFERENCES
Dai, M. (2007). “Ten Ways to Engage Students
in an Online Course.” <www.vcu.edu/cte/
resources/newsletters archive/OC0712.pdf>.
Levinson, Matt (2013). “Where MOOCs Miss
the Mark: The Student-Teacher Relationship.”
Edutopia. n.p., http://www.edutopia.org/
blog/where-MOOCs-miss-the-markmattlevinson.
Peters, Tom (1997). “The Brand Called You!”
Fast Company.
Webb, N. M. (2013). Information processing
approaches to collaborative learning (pp.
19-40). “The International Handbook of
Collaborative Learning,” eds. C. E. HmeloSilver, C. A. Chinn, C. K. K. Chan, & A.
O’Donnell. Taylor & Francis, Inc.
Wilkins, Karen (2014). “How new
technologies affect student-teacher
relationships.” British Council. < http://
www.britishcouncil.org/blog/newtechnologies-affect-student-teacherrelationships>.
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Continued from Page 1.
implications.” I owned my responsibility and
with the help of Howard and Howell, we
began to plan for the first Camp Smiles.
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We met once every other week during the
Fall 2014 semester and then moved to once
per week until camp started. These meetings
were focused on developing the program
structure and curriculum, identifying and
pursuing funding, hiring lead counselors and
support counselors, as well as other activities
to make the camp operational. Norman
McQueen, principal of the Scholars Academy
on campus, graciously allowed us to hold the
camp in that building. We were also fortunate
to have teachers and paraprofessionals from
Horry County Schools, as well as current
students and recent graduates from CCU’s
special education program, assist in the
development of the programming.
We identified four areas that would be the
core of the program: music, art, literacy and
physical eduation. Music was led by two
music therapy students from Charleston
Southern University as a clinical field
experience. Additionally, Amanda
Masterpaul from CCU’s theatre department
led sessions of interactive drama and
movement. Howard developed training
using individual student profiles that assisted
the counselors in learning about the campers.
Although all of the staff had limited
experience working with students with these
needs, they jumped in and never shied away
from any task. With all the pieces falling into
place, there was one major issue that
threatened to finish the camp ... funding!

Watson, activist, academic and artist, as a
challenge to all of us in the CCU community
to drive our work with marginalized
populations in our area: “If you have come to
help me, you are wasting your time; but if you
are here because your liberation is bound up
with mine, then let us work together.” Let us
be part of the liberation of marginalized
groups as allies and find entry points to use
our positions of privilege and power.

Coastal Office of
Online Learning
Welcomes New Staff
In addition to its role in expanding the
distance-learning program at CCU, the
Coastal Office of Online Learning (COOL)
provides administration and support for the
Moodle online learning system. Toward that
end, in October, COOL welcomed its newest
member, Alex Tavernier, an online learning
systems administrator. Tavernier takes the
position vacated by Ashley Long, who was
promoted to senior online learning systems
administrator. The previous senior
administrator, Jim Streicher, accepted a
position in CCU’s ITS department last
August.

Due to the tireless efforts of Howell, to whom
failure was not an option, we met our
financial goals and were able to host the first
Camp Smiles from June 16 to July 24, 2015. To
say it went well would be an understatement
– it was spectacular on all fronts. The parents
sang the CCU students’ praises, the campers
were engaged and happy, and the staff went
above and beyond every day. A total of 15
campers and six peer campers (students
without identifiable disabilities) engaged in
five weeks of art, music, literacy and physical
education.

Tavernier is a recent
graduate of CCU’s
art studio program.
During his years as a
student, he was
employed as a
senior tech worker
with CCU’s Student
Computing Services.
He has served as a
network
administrator for the Coastal Leadership
Academy and has worked as an independent
technology consultant for local schools.

As we move forward in planning activities
for the coming year and the second camp, I
am excited and filled with hope for meeting
the needs of a population of children and
families who are so often placed on the
periphery of society. The University was able
to be a leader in addressing a need in our
local community, as well as provide our
students with an authentic opportunity to
develop skills and feed their passion to be
leaders.

Long has been with
CCU for two years as
system administrator
for Moodle. Before
coming to CCU, she
spent several years
providing
technology support
to faculty and staff at
University of North
Carolina-Charlotte.

The challenge to all Chanticleers is to find
ways to engage with groups in our
community without colonizing the cause, and
to work as allies to allow for equal access and
opportunity. I end with a quote from Lilla

Tavernier and Long can be reached in the
COOL office suite located in KRNS 216 or
online through moodle@coastal.edu.
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In each newsletter, CeTEAL includes a page of Resources & Tips. If you
have teaching tips, technologies or ideas you would like to share with fellow
faculty, please email them to cetealnews@coastal.edu.

Moodle Updates

Tracking Class Video Viewing

Moodle2016
Moodle may look a bit different when you log in this semester. As
part of the strategy to keep Moodle running smoothly and
efficiently, ITS has added a new Moodle server for 2016. What this
means to you is a slightly different screen when you initially log in
to Moodle. Your Spring 2016 courses will be listed under the
header “Current Courses.” Earlier courses will be listed under
“Archived Courses” and any resource or organization sites will be
listed under additional headers. For more information, visit the
Faculty Resources link at the top of your Moodle page.

Video content is an excellent way to present course information to
students ... if they watch it. Moodle allows instructors to track
whether or not a student has clicked on a video link, but does not
provide a way to see how much time the student spent viewing
the video. To solve this problem, try using one of the following
tools:

Respondus Update
If you use Respondus to upload tests and quizzes to Moodle, you
will need to connect your Respondus program to the new
Moodle2016 server. Instructions for this process are available on the
Faculty Resources site listed at the top of your Moodle page.
Monday Moodle Drop-in
CeTEAL’s Monday Moodle Drop-in sessions have moved to
Monday afternoons from 3 to 5 p.m. These Moodle sessions are
drop-in sessions for faculty who have questions about Moodle.
These sessions are not designed to teach new users how to use
Moodle, but to answer questions for those who are already using
the system. You are welcome to drop in at any time during the
session.
If you need Moodle training, please visit coastal.edu/ceteal to see
our full schedule of Moodle sessions.

Echo360
Echo360 can be used to record and store video content and link it
within a Moodle course. The Echo360 Reports tool can show
viewing data for specific videos and specific students in your
Moodle course. For example, you can see that Joe Cool watched 83
percent of your video on the History of History and watched for a
total of 11 minutes. In addition, you can see which parts of a video
receive the most views in order to get an idea of what topics are
most challenging or most interesting. For more information on
Echo360, visit coastal.edu/lecturecapture or sign up for an
Echo360 session through CeTEAL.
EDPuzzle
EDPuzzle is an external tool that can be used to track student
video viewing through the use of questions interspersed
throughout the video. The instructor can upload self-produced
videos or videos from other sources such as YouTube and add
voiceover and questions to supplement the content. As students
answer questions in the videos, EDPuzzle will generate a score
that can be used to assess student viewing. For more information
on EDPuzzle, visit edpuzzle.com or sign up for an EDPuzzle
session through CeTEAL.

Campus Technology Resources
CCU has site licenses for several useful technology tools, some of which may come as a surprise. Recently, the lecture capture tool Echo360 has
been made available for faculty to record lectures and screen capture videos. Echo360 is available for download on computers and mobile
devices and is also available in certain classrooms on campus. Adobe Creative Cloud packages are now available for faculty and staff and
include such programs as Adobe Acrobat Professional, Photoshop, InDesign and many others. Installation of some programs may require a
brief justification describing why you need the program. In addition to these technology tools, CCU faculty and staff can have access to
ownCloud, a file storage and sharing system for non-sensitive files. Each person can have 1GB of storage on the ownCloud system.
For more information about these and other technologies available through the University, visit coastal.edu/its.

Apps for Productivity
EchoSystem (Echo360)
EchoSystem allows the user to
capture video with a mobile
device and then upload and
share it with students. The app
works with CCU’s Echo360
personal lecture capture system.
(Available for iPad, iPhone and
Android devices.)
6

Moodle Mobile
Moodle Mobile connects users to
their Moodle courses. Users can
receive notifications, view
grades, contact students and
upload files, including videos,
audio and images.
(Available for iPad, iPhone and
Android devices.)

Trello
Trello is a simple project
management tool that allows
users to build checklists; upload
pdf files, videos and images; and
collaborate with other users to
complete tasks and projects.
(Available for iPad, iPhone, Apple
Watch and Android devices.)

Recommendations
Do you have a favorite app that
helps you with teaching,
research, workflow, etc.? We
would love to share it. If you
have an app to recommend,
please send the name of the app
and why you recommend it to
cetealnews@coastal.edu.
January/February 2016
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CeTEAL Faculty Development Schedule
To see our complete schedule, visit coastal.edu/ceteal.
Leadership & Service
Study Abroad Proposal
Writing Circle (Week 1)
Jan. 21, 1:40 p.m.
Study Abroad Proposal
Writing Circle (Week 2)
Jan. 28, 1:40 p.m.

Assessment & Evaluation
Using EDPuzzle to Hold
Students Accountable for
Watching Videos
Jan. 14, 10:50 a.m.
Jan. 20, 2 p.m.
Feb. 4, 10:50 a.m.
Feb. 17, 11 a.m.

Writing Circle Introduction
Jan. 13, 9 a.m.
Best Practices in
Mentoring Undergraduate
Research
Jan. 22, 3 p.m.
Jan. 25, noon
Jan. 26, 1 p.m.
Writing Circle - Week 1:
Designing a Writing Plan
Jan. 20, 9 a.m.
Master Writing Circle Week 1: Designing a
Writing Plan
Jan. 25, 9 a.m.

Grading Participation in
the Classroom - New!
Jan. 14, 1:40 p.m.

Writing Circle - Week 2:
Starting Your Article
Jan. 27, 9 a.m.

Portfolios: Types and
Purposes
Jan. 27, 3 p.m.
Feb. 4, 9:25 a.m.

Master Writing Circle Week 2: Starting Your
Article
Feb. 1, 9 a.m.

Creating Eﬀective
Assignments
Feb. 2, 3:05 p.m.
Feb. 5, 10 a.m.

Distance Learning

Plickers: A Free Learner
Response System
Feb. 11, 10:50 a.m.

Scholarship & Research
Master Writing Circle Introduction
Jan. 11, 9 a.m.
January/February 2016

Distance Learning Institute
Overview
Jan. 27, 2 p.m.
10 Tips for Saving Time in
Your Online Course
Feb. 3, 1 p.m.
Getting Started in
Distance Learning
Feb. 3, 2 p.m.

Applying the Quality
Assurance Inventory to
your Distance Learning
Course
Feb. 10, 2 p.m.

Moodle Quiz: Cloze and
Calculated Wild Card
Questions
Jan. 13, 3 p.m.
Jan. 21, 10:50 a.m.

Creating a Distance
Learning Syllabus
Feb. 17, 2 p.m.

Moodle Rubrics & Grading
Guides
Jan. 15, 10 a.m.

Course Design: The First
Week of Your Online Class
Feb. 24, 2 p.m.

Moodle Testing
Jan. 20, 11 a.m.
Jan. 21, 8 a.m.

Technology/Moodle

Respondus Quiz Builder
Jan. 20, 1 p.m.
Jan. 21, 9:25 a.m.

Sessions by Request

Finding Video Resources
for Your Course through
Kimbel Library
Feb. 2, 1:40 p.m.

Our session catalog is
available in the CeTEAL
office in KRNS 216 or on
our website:
coastal.edu/ceteal.

Creating a Stress-Free
Moodle Gradebook
Jan. 22, 1 p.m.
Using Screen Capture to
Develop Video Course
Content (Echo360)
Jan. 11, 1 p.m.
Jan. 12, 1:40 p.m.
Introduction to Moodle
Jan. 13, 11 a.m.
Moodle Gradebook
Jan. 15, 2 p.m.
Monday Moodle Drop-in
Jan. 11, 3 to 5 p.m.
Jan. 25, 3 to 5 p.m.
Feb. 8, 3 p.m.
Moodle Tips & Tricks
Jan. 11, noon
Jan. 12, 3:05 p.m.
Moodle Assignments
Jan. 13, 2 p.m.

Building a Multimedia
Module Using the Lesson
Tool in Moodle
Feb. 8, 1 p.m.

Effective Teaching
10 Best Practices for a
Hybrid Course
Jan. 20, 3 p.m.
Active Learning Through
Retrieval Practice - New!
Jan. 13, 4 p.m.
Jan. 28, 9:25 a.m.
Feb. 5, 11 a.m.
Enhancing Your Course by
Including Service Learning
Jan. 20, 3 p.m.

Teaching Students to
Reflect - New!
Jan. 22, 10 a.m.
Jan. 26, 3:05 p.m.
Case-Writing Circle - The
Whole Academic Package
(Week 1)
Jan. 29, 1 p.m.
Case-Writing Circle - The
Whole Academic Package
(Week 2)
Feb. 5, 1 p.m.

If you are interested in a
session in our catalog that
is not currently on our
schedule, please let us
know. We are happy to
schedule sessions to fit
faculty requests when
possible.
We also offer individual
consultations by
appointment. Contact us
at ceteal@coastal.edu.
If you are interested in
teaching a session
through CeTEAL, contact
Tracy Gaskin at
tgaskin@coastal.edu.
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CeTEAL Services and Resources
Professional Development Sessions
CeTEAL offers professional development sessions in the following areas:
effective teaching, assessment and evaluation, scholarship and research,
leadership and service, technology, and distance learning. In addition to the
sessions offered by CeTEAL staff, we host sessions led by individuals and
offices across campus on topics such as grant writing, student advising,
intellectual property and copyright issues, course and program
development, and more. For more information, contact Tracy Gaskin.

Instructional Observations for Classroom Teaching
CeTEAL trains and coordinates a cadre of instructional coaches who are
available to provide classroom observations and recommendations for
faculty who request them. The process is confidential and strength-based.
To request an observation, contact Dodi Hodges or Jenn Shinaberger.

Quality Assurance Reviews for Online Classes
For faculty who are seeking to develop quality online courses, including
those who are going through the process to receive a COOL grant, CeTEAL
offers quality assurance reviews based on the Quality Assurance Inventory
associated with Coastal Carolina University’s distance learning policy. For
more information, contact Jean Bennett.

Individual Consultations
CeTEAL staff are available for individual consultations on a variety of
topics, including instructional design for in-class and online courses, using
technology for teaching, effective teaching techniques, promotion and
tenure activities, research and scholarship activities, and more. For more
information, contact Tracy Gaskin.

Certificate Programs
CeTEAL offers several certificate programs. For more information on these
programs, visit coastal.edu/ceteal.
•
•
•
•
•

Online Course Design Coach
Instructional Coaching
Assessment Institute
Distance Learning Institute
Teaching Effectiveness Institute - New! Coming in May!

CeTEAL Online Resources
•
•
•
•

CeTEAL website: coastal.edu/ceteal
Moodle Guide for Faculty: libguides.coastal.edu/moodlefaculty
Associated Faculty Orientation: libguides.coastal.edu/afo
Contingency Instruction Resources: libguides.coastal.edu/contingency

CeTEAL Newsletter
CeTEAL News was created to share information with faculty and to
highlight faculty accomplishments, activities and research. If you are
interested in contributing to the newsletter, please contact Tracy Gaskin at
cetealnews@coastal.edu.
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CONTACT CETEAL STAFF
Dodi Hodges, Ph.D.
Director of CeTEAL / Associate Professor
843.349.2321 KRNS 215D
jhodges@coastal.edu
Jennifer Shinaberger
Assistant Director of Distance Learning/
CeTEAL
843.349.2737 KRNS 215E
jshinabe@coastal.edu
Tracy Gaskin
Training Coordinator
843.349.2790 KRNS 215B
tgaskin@coastal.edu
Jean Bennett
Instructional Designer
843.349.2481 KRNS 215A
jbennet1@coastal.edu
Gail Sneyers
Administrative Assistant
843.349.2353 KRNS 216
gsneyers@coastal.edu

CETEAL ADVISORY BOARD
The CeTEAL Advisory Board meets twice a year to
review CeTEAL activities, plans and policies. The
members are active participants in assisting the
center with teaching, scholarship and leadership
sessions, seminars, and other events, such as New
Faculty Orientation and the New Faculty Seminar
Series.
Louis Keiner - College of Science
Associate Professor, Physics and Chemistry
Margaret Fain - Kimbel Library
Librarian/Director of Core Curriculum
Malvin Porter - Spadoni College of Education
Assistant Professor, Leadership, Technology
and Foundations
Marvin Keene - Wall College of Business
Professor, Finance and Economics
Denise Davis - Spadoni College of Education
Academic Adviser
Open Position - Edwards College of
Humanities and Fine Arts

January/February 2016

